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e e oot

(i) 3 a¥ & 3T & T qeeatad Al TH 31 T &l

(i) SF-1 T 3TN YoId FHART F fAeifad &= & fow Far srar g1

Select the correct option

(i) Penalty of withholding of promotion for a period of 3 years is a major penalty.
(i) SF-1 is used for placing a railway servant under suspension.

A) alAt @gr &/ Both are True

B) (i) T (ii) e/ (i) True (ii) False
C) (i) IreT (ii) TR (i) False (i) True
D) arAr Ireld / Both False

G gAafad FRI gorfd A & dgd o1y el AfLFH & TR ... deh 3T §7?
The benefit under Modified Assured Career Progression Scheme is available up to Level ..
of the pay matrix.

A) 17
B) 15
C) 14
D) 13

fArfaf@d & @ @ér sy oot

Choose the correct statement from the following

A) ol &l PR & T F arar J&1 fhaT ST Fhar g/ Leave cannot be claimed as a
matter of right

B) Oqca srasrer 15 feat & 3f®e & faT foam ST Fhar 8/ The paternity Leave can be
availed for more than 15 days.

C) Afgeln HAAN 2 § A Fdl & AT AlJed TR T ATH 33T Hebvell &/ The
maternity leave can be availed by woman employees for more than 2 children.

D) T 3R & @t F@€r &/ Both A & B are correct

IREM #&T &9 @ fae & @efed &

IREM primarily deals with:

A) Yold gfAarey e & folw deheliehr fafader/ Technical specifications for railway
infrastructure

B) AT FATYS Afaar 3R 9fhame/ Human resources policies and procedures

C) Yord aRATST3tt #r T wet/ Financial management of railway projects

D) od gdTelT & forw stal) frg#/ Safety regulations for railway operations

GeM T Bl Bl &

Full form of GeM is

A) SRl s-AThe Tord/ General e- Market place

B) IaetAe $-HThagRar Teld/ Government e- manufacturing place

C) IgHesTelfeael AThetald/ Government established market place

D) 787 & IS g1/ None of these

IR HfAFIA 2005 @9 g3 ?

RTI Act 2005 came into force on ?
A) 12 3TergsT 2005/12 October 2005
B) 15 319T1ET 2005/15 August 2005

C) 15 ST 2005/15 June 2005



10.

11.

12.

D)

1 ageX 2005/1 November 2005

SI9 Rt Yord ARy & AEfd fmar Siar 8, dfee daer ARYen &8 oemar Srer &, ar Soiee
31afy #T 3UUR 39 YR 8T ¢
When a Railway employee is placed under suspension but only a minor penalty is imposed,

the treatment of the suspension period is as:

A) IR-37& W FY/ Dies non

B) IR-57¢1/ Non duty

C) 53¢/ Duty

D) #15 761/ None

TASIHS FT AT g7

LDCE stands for ?

A) el fasmeia wfaash adem/Lower Departmental Competitive Exam

B) WifAa fasmi wfaarefr gde/ Limited Departmental Competitive Exam

C) diffa awmef gfaaeh ore/ Limited Divisional Competitive Exam

D) AT fAHET 3efehar A3 T/ Limited Department Compassionate Ground Exam

FRATET §OR #, $Ad # "CC" &1 31 §:

In office communication, "CC" in an email stands for:

A)

O o

)
)
)

)

&TeT Prd/ Carbon Copy
gist= =i/ Courtesy Copy
IMgsh ¥a1/ Customer Care
HqEY Foih/ Chief Clerk

$-3iifhe frass forw 72

e-office is meant for?

37eTAIGST gd ATURIRAT T oSl IHIMA #AST=N/ Sending Line Program of Officers for

Pl o]
approval

faxirar fAfgarey wigel &is=/ Sending Financial implication files
PITST FH B A Y TH Bl Pl Solaci ol HATST & ATETH ¥ A1/ Sending
all files through electronic office eliminating paper work

HAgcdeld BISell &l Soldglielsh HIATT & ATEIH ¥ Holel/ Sending unimportant files

through electronic office

Il 3cdiisa fafags fFg Aol & 37a9d 3 arel FRITUET $F FaT FAT §7

The Sexual Harassment Act covers workplaces falling under which categories?

A)
B)
C)
D)

had THRT HEATeI/Government offices only

hdel TeToll 819/ Private sector only

THRT AR &S =t 819/ Both government and private sectors
hae AeIf0TR FFATA/ Educational institutions only

THH/THEE THATT & e TEfOERAT S THET T 9T AT o & HeT o) fHr
Hﬂﬂ%a?@:-

How many office bearers of SC/ST Association allowed for attending informal meeting at

Divisional Level :-

A)
B)
C)
D)

30 #¢¥a/30 Members
15 9e&T /15 Members
20 e&g /20 Members
31 ¥ @IS Agi/None of these
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14.

15.

16.

17.

18.

19.

HOER fa#l & 31e[aR, A & ol iR IR &1 3afer & Feftra Jaemet &1 qrefel & el

T AT §7?

According to HOER rules, what is the penalty for non-compliance with provisions related to

hours of work and rest periods?

A) 50,000 9 T T AT Fine up to Rs. 50,000
B) Idrasr sAlfed/ Warning notice

C) AT & FATTA/ Termination of employment

D) IRFT H T $I5 761/ None of the above
HIRTH fohdesh AT & 3iddd HI FIAT g2

CRS Works under the ministry of ?

A) Hsdh gRdgd HATer/Ministry of Roadways

B) IeT HAATI/Ministry of Railways

C) AR 33841 AFTerA/Ministry of Civil aviation
D) &I HAT/Ministry of Defense

HRA Yord # Farfeigia oAt & dest 7 DCRG &1 a1 3y g7
What does DCRG stand for in the context of retirement benefits in Indian Railways?
A) qcg-Hg-Qarfagiy I=gl/ Death-cum Retirement Gratuity

B) Hqcg-Hg-Qaifagi 3feerel/ Death-cum Retirement Grant
C) g 3RS AaTfaAgiy J=El Death Contribution Retirement Gratuity
D) Y RIS ¥d I=JE/ Death Contribution Railway Gratuity

IRATE H AT 872

RPF stands for?

A) Rera gﬁﬂ scl/ Reserve Police Force

B) Yefd gferd 91/ Railway Police Force

C) {3 JI&T e/ Road Protection Force

D) Jord L& de1/ Railway Protection Force
e 3meror A Rrafaf@a fafat o ey gher:

CCS Conduct Rules come into force on:

A) 1965
B) 1964
C) 1956
D) 1942

& Ahed AT I HL

HEEE Siletel ¥ T PREM s & 378l §

#ASl TR W IIRUHA S5 & AT gl

Select the correct option

(i) General Manager is the president of PREM meeting at Zonal level.
(i) DRM is the secretary of PREM meeting at Divisional level.

A) clail TgY & /Both are True

B) (i) @ (ii) o1/ (i) True (ii) False
C) Irerd (i) @el/(i) False (ii) True
D) &It 3reld/ Both False

Yeld gl CGA Ufshar # uRefidr &8 gafad aar §?
How does the railway administration ensure transparency in the CGA process?

A) T 3maee & fov faf@a alrer smafsa s/



20.

21.

22.

23.

24.

25.

By conducting written exams for all applicants
B) AR TA # RiFadr i 3fegeer geiiid st/
By publishing vacancy notifications in newspapers
C) TIeT IIHAT H FATHT TS I ATAAT e/
By involving local politicians in the selection process
D) Tose 3R Tf@d Tgel AACS dATT IR/
By maintaining a clear and documented selection criteria
Yord & Hiffeh G &1 oW st gl §7?
Who is the head of Personnel Department in Railways ?
A) drdi3i/usfAs/ CPO/Admin
B) Ardr31/3m$E/CPO/IT
C) drRAd3/PCPO
D) STA/GM
3fas &3 & Afew W gEaer gl @ifRw:
The notice of final penalty should be signed by:
A) S 38R/ Enquiry officer
B) fa=or 3SR/ Controlling officer
C) IRMEATcH® WISl Disciplinary authority
D) #15 761/ None
AR W 3T T H F1H el all FH T FH _ SheRI T P JHDAT &7 A= A1ige?

Quotations should normally be invited from at least __ contractors working in that area.
A) 4
B) 5
C) 2

D) 318 ¥ @IS oAgl/ None of these
DCRG el & dgd, I=gr & ToIv u g1 & AT ~geica Jegar dar Far g2

Under DCRG rules, what is the minimum qualifying service required to be eligible for

gratuity?

A) 5 ay/5 years
B) 10 g9/10 years
C) 15 g9/15 years

D) 20 a¥/20 years
FET YA AR & G & fa%ey e dgel fhE #aM e & @HET grX & o
qhell &2

Petition against Orders of Central Administrative Tribunal can be first filed before which

court?

A) Iog =T/ High Court

B) 3ol =ararera/ District Court

C) gafea =ararerd/ Supreme Court

D) 787 & IS g1/ None of these

IREBFMS AAATH-2005 & dgd, gad Ide, Il 1S &1, aF 38 o o gue rdela s
a1 v for s g a1 aead A Fdieshdl garT Sard g fRar I @t 3§

ot & #MeR s & el =nfge?

Under RTI act-2005, second appeal if any should be submitted within days from
the date on which the decision should have been made by the first appellate authority or
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27.

28.

29.

30.

31.

was actually received by the appellant.

A) 15 f&a1/15 Days

B) 30 f&=1/30 Days

C) 60 7&=1/60 Days

D) 90 f&=1/90 Days

DCRG fA¥#Al & 3R, darfadfi & fohdel ¥ ac ey &7 & I ool faaRka fema
ST ATRT?

According to DCRG rules, how soon after retirement should gratuity payments ideally be
disbursed?

A) 1 Al & I/ Within 1 month

B) 2 AT & HIaR/ Within 2 months

C) 3 #AQll & #IaX/ Within 3 months

D) 6 FgT & TR/ Within 6 months

APAR fohdsl TR 9T for@r Srar §7?

APAR is written at how many levels?

A) 2
B) 3
C) 4
D) 1

SIS, 2016 & FAAT FaaIfdd HRIX Wrad Aol & A0 [T 3eaiaiel Jeled et & qolv
IS FAVERIAT & TAT 7geAdH HIGS 872

The minimum benchmark for non-gazetted employees for grant of financial up-gradation
under Modified Assured Career Progression Scheme from July, 2016 onwards is?

A) Woer 3 awit & 3cpse/ Outstanding for the last 3 years

B) Woer 3 awit @ sigd 31/ Very good for the last 3 years

C) Woer 5 awt & sigd 31/ Very good for the last 5 years

D) Wer 3 awi & 3i\d/ Average for the last 3 years

Yord qar ATROT @FAr & @A & 9o 3R 3ad guiy @ Gafed @IAr #1 Ieor@ fRar a3
g?

Rules regarding Movable and Immovable property are mentioned in Rule__  of Railway
service conduct rules?

A) 12

B) 14

C) 16

D) 18

TEH/THE & HedToT H THTT & fow dueh 3fRFRT HlaT g2

Who is the Liaison Officer to look after the welfare of SC/ST?

A) THYBN(RGT)/ SPO (RP)

B) f3edr dd3n(FEaTe™)/ Dy.CPO (HQ)

C) H{dT3M(T)/ CPO (A)

D) Hrdi3/CPO

o FARAT fr defierdy & T PREM &Y L9 &e $iT 315 8§72

When PREM has been established for participation of Railway employees in management?
A) ay 1971/Year 1971

B) ay 1994/Year 1994
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33.

34.

35.

C) ay¥ 1991/Year 1991

D) 318 & $1S Adi/None of these

T Yod ARy 1 Aae REafaf@d garr arfdd g &

Services of a permanent Railway employee are governed by:

A) fAgfFa & @@y gHAgld &1 arcd/ Terms of agreement at the time of appointment

B) JAT-TAT 9§10 T JeTfieh f=9#/ Statutory Rules made from time to time

C) fAgfFd Wi garr s=1w 91w f37A/ Rules framed by appointing authority

D) 3IRIFd @/ All of the above

dael-2 H TS AW Folh H dAdel-3 A FAMRT FARTd HRAX gorfd Aslelm & dgd fadia

3eeddel Vet fhar ar ar| AFAfaf@d # & &l a1 FU ITad §?

A Junior clerk in level-2 was granted financial up-gradation under Modified Assured Career

Progression Scheme in Level-3. Which of the following statements is INCORRECT?

A) fAafAa geieafa & Tufa & 399 3aa daa-3 F J fRar Swem|
His pay will be fixed in level-3 as in the case of regular promotion

B) 9 30 Jdad-5 F AT ueleAfa & Seel, a9 39T ad T & a7 fRar sreem|
His pay will again be fixed when he is granted regular promotion in level-5

C) dE oael-2 H 30T dcel gef &1 fAfy & oael-3 # ddel AuRor &1 fashed g Fehdr
gl
He can opt for fixation of pay in level-3 from the date of next increment in level-2

D) 3HFT AdeT ddd-3 H [T 3ot & AT a7 fRar ameern, aAfhed dad-5 A @afada
Uelesild & HAT Y @ a7 g1 fhar sreer|

His pay will be fixed at the time of financial up-gradation to level-3 but will not

again be fixed at the time of regular promotion to level-5.
Yold @ash (S Us U) [t & ded Sita el #1 @gfed & fav fhg A @l &1 39
foram Smar &2
Which standard form is used for the appointment of inquiry officer under Railway Servants
(D&A) Rules?
A) SF-3/ SF-3
B) SF-4/ SF-4
C) SF-6/ SF-6
D) SF-7/ SF-7
afg & U3 v () AHr dfed § A7 (69 FAOART TATHNTH & dgd olH UGl Hel & folv
A fafy W arfi¥e ade gef/aeleiad & Adh ST &1 oIl 31T @7 g, dF HeAfaiad & @
el AT FHUT AT 8/8?
If D&A (Major) case is pending or the railway employee is undergoing punishment of
stoppage of annual increment/promotion on the due date for grant of benefit under MACPS,
Which of the following statements is/are INCORRECT?
A) 39 TATHNTH & dgd ot el fedr S dehdr
He cannot be accorded benefit under MACPS
B) 30 tHTENTH F ded ¢ Afyr & WomT 3maR 9w 3R g9 g@Ted g & 95
IIEdfdsh TR W areT fear smuem
He will be granted benefit under MACPS on proforma basis from the due date
and on actual basis after the punishment is over
C) TAT fadT 3ootdel & 3efarT A U T WAT T 38F dIG & [T Ieaagel w1 Tl
T e srae
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38.

39.

40.

41.

42.

His subsequent financial up-gradation will be deferred to the extent of delay in
grant of current financial up-gradation
D) 39ded # ¥ F1g ALi/None of the above.
AR U= & e 16, o "gAWEAT & IJUSR" & M & icea @ 4§, A
AR & fordr off o3 o7 & 9a1 A HReTor & grau afAd &
Article 16 of the Indian Constitution, placed under the heading of "Right to Equality",
includes provisions for reservation in favour of any backward class of citizens in:
A) 3Tese 16(1)/ Article 16(1)
B) 3Tese 16(2)/ Article 16(2)
C) W 16(3)/ Article 16(3)
D) e 16(4)/ Article 16(4)
IR-TAfAT g A AR S / 3 Sisliid & 3FAGaRT & fv sgeias Jeaar 3 8-

Minimum Qualifying marks for SC/ST candidates in non-selection post is :-

A) 30%
B) 40%
C) 50%
D) 60%

I5 '@ ug (FR-gRam Aoh) 7 qeeta & v ae 35 7 fede a@fe & dar smaas §?
What period of service in the lower grade is required for promotion in Gr.’C’ post (Non-
safety Category) ?

A) 1 year/1ay

B) 2 years/2 ¥

C) 3 years/3 a¥

D) 4 years/4 a¥

AT e IUIT & AT, Algea rdenrer &1 fohcll afer & S Fehc 872

For miscarriage, including abortion, what period of Maternity leave may be granted?
A) 6 TTd1g/6 weeks

B) 45 f&=1/45 days

C) 7 "cdarg/7 weeks

D) 43 f&=1/43 days

HOER @@l & 3R Yeid FHATIRAT &1 fohdar et & quffepar o amar &

According to HOER rules. In How many parts, Railway Servants are Classified:-

A) 03
B) 02
C) 05
D) 04

T3y fashermeTar 3raehrer Thd A 1 TASRT HiA g2

Who is the authority to sanction Special Disability Leave?

A) g Tohel TSR/ Senior Scale Officer

B) S T I8 38R/ J A Grade Officer

C) S131RTA/ DRM

D) USI3RUA/ ADRM

g AT & IN-TId & T & Uel & FIN0r & A o & v dered oifsry &l g7
Who is the competent authority to decide the classification of posts as Non-selection in
each Department?
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44.

45.

46.

47.

48.

A) GM/SirTs

B) HOD/ Ta3Nar
C) Rly. Board/ Yoid &8
D) DRM/ SI3RTA

YaTfeige gl arel {e9d HAURT G@RT 9o DCRG $9Tcilail o1 Y 3UdR T g7

What is the tax treatment of DCRG payments received by a retiring railway employee?

A) I oRE & & I/ Fully taxable

) 3AH §T F F} A9/ Partially taxable

) IR AT/ Non-taxable

) RIrTdr gT 9T X Jqea/ Taxed at a concessional rate

3 sieftraaey st & a1, WG Taeh F I aes T AT SYIERT ot B RfFaat
FI 3H TP AT SATTIN?

After 3 recruitment/selection years, the carried forward SC/ST vacancies in the limited cadre

O Ol

will be treated as:

A) 3R/ De-reserved

B) gHATCd/ Lapsed

C) T g¥ d& 3T o ST/ Carry forward to 4th years

D) 318 & @IS ogl/ None of these

SN F3TaeT IfATATA, 1923 & T6d HIMaT & Mo $ITare fhar Smea|

Compensation under Employees Compensation Act, 1923 shall be paid within

A) gHesT &1 aRIE ¥ e #E/ Three months from the date of accident

B) gHesT &1 aRI™ & Ush #Hgli/ One month from the date of accident

C) gl &1 I & Tk a¥/ One year from the date of accident

D) S AT AT AE1/ No time limit

Jas, 2016 & HMAT gRAfReaa FRA e derer & dgd T 3eraet gare e & far ak-

TS HAUREAT & T T SuaA -

The minimum benchmark for non-gazetted employees for grant of financial up-gradation

under Modified Assured Career Progression Scheme from July, 2016 onwards is-

A) Outstanding for the last 3 years/fi&el 3 anf & faT 3chse

B) Very good for the last 3 years/f@er 3 auf & fow g 3ot

C) Very good for the last 5 years/fU@er 5 asf & fow g 3eoT

D) Average for the last 3 years/fU&e 3 auf & fow 3iEa

fArfaf@a & & &l a1 Fu 77T 82

Yold ®ATRT (P & € AR IR A1 3@®) @FH, 2005 & AR, A JHE' H; I § IR

&1 ag 3y S e & &7 @

Which of the following statement is INCORRECT?

As per the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, ‘Short Off

means a period of rest which is less than

A) 8T AfAST & T 12 ¢/ 12 hours for Intensive workers

B) foRaR sf@er & fow 10 ©¢/ 10 hours for continuous workers

C) AT T T T5-Fh T FH F arer HAAA & fow 8 €2/ 8 hours for Essentially
Intermittent workers

D) foar sfAsr & forw 11 €¢/ 11 hours for continuous workers

W%W?ﬁﬁ@é’f%ﬁﬂﬁﬁaﬁ1aﬁﬁ§ﬁmw$ e &u S dha

3
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‘Gr.C’ and 'Gr.D’ employees under suspension may be given No. privilege pass per

year
A) 9T $el3T ¥ UTH & 3 /3 sets of pass per calendar year

B) 9T $el3T ¥ UTH & 2 /2 sets of pass per calendar year

C) 9T $el3T ¥ 9T &1 1 Ae/1 set of pass per calendar year

D) 318 & @IS Agl/ None of these

ferar g g 39 favar @ S A o whar § e ufd Yerd saendr ar ik

Widow complementary passes may be issued to a widow whose husband was a railway

employee and:

A) FHATCA g1 YT & / Expired
B) A 8 g1 g/ Missing
C) T Al GATCT g1 gl § AT A & ger &/ Either expired or missing

D) Harfagd/ Retired

TIeT UG & ATH A, RiFT Fr aorar Aeafaf@a & 3mur ov & amoeh

In case of selection post, the vacancy will be calculated on the basis of
A) Existing vacancy/#isar Rfed

B) Anticipated vacancy/gcariRia Rfea

C) Resultant vacancy/9Rom#T Rfgd

D) All of the above/3TRIFd Tl

AT &3 9E A, R cafea & @y Aeafaida afFd & @ &

In residential card passes, a person can be accompanied as:

A) gR@Re®/ Attendant

B) arfl/ Companion

C) &/ Both

D) forely @1 8 AT 76T &/ None is allowed

T Farat # ot & v vad/eEd # amy F e -

Age relaxation of SC/ST for recruitment in govt. services: -

A) 3 years/3 a¥

B) 5 years/5 a¥

C) 4 years/4 a¥

D) None of these/ssTd & His =Tgl

U HIIRA Yold HAAR T 1T G&T & Tl & ®T # HE Fal hT HgAfad & S @l 82

An acting Railway Servant can be allowed to act as Defence counsel?

A) 2 ATAC Fr &g/ 2 No. of cases
B) 3 AT T &I/ 3 No. of cases

C) 4 FAFA Fr d&ar/ 4 No. of cases

D) 5 ATAC $r g&dr/ 5 No. of cases

¢3 TFT & HAHS H, eiAd RfFa &1 e & @r Seam-

In case of Trade test, anticipated vacancy will be taken into account for the :-
A) Next 4 months/31Tel 4 Hglel

B) Next 6 months/31Tel 6 Hglel

C) Next 12 months/31Tel 12 #FEeT

D) Next 15 months/3@Tel 15 #AgIY

S Us U foigd, 1968 & dga Tl off Yord +ourl & W SRS A& dd FAY fhedl JehR

& AT B HT 3UAT FAT ST §7?



56.

57.

58.

59.

60.

61.

How many types of standard forms are used while initiating action against any Railway
employee under D&A Rules, 19687

A) Ta/ One

B) qra/ Five

C) IgRE/ Eleven

D) ard/ Seven

"T" 3R AT TATfeld 8T &:-/“L” Shape Roster is operated: -
A) Based on post./ Ug & HTHR W|

B) Based on vacancy/Rf#Fddl & 3TUR W

C) Based on percentage/9faderd & 3MUR WX

D) Based on Rotation./ J¢2eT & ITUR W|

79 FET ddeT AT HT IS hd AT AT AT?

When was the 7th Central Pay Commission constituted?

A) 2008
B) 2012
C) 2014
D) 2016

ariAgi el & T Taegeh YAdH T Jar FT §7?

What is minimum qualifying service required for superannuation pension?
A) 5 "rel/5 Years

B) 10 @1el/10 Years
C) 15 &1el/15 Years
D) 20 grel/20 Years

78 AT GaRT AGIE o (DAT) Y AU & AT R SR B IUAET AT =T °7?

Which factor was used for the calculation of Dearness Allowance (DA) by the 7th CPC?

A) 115.76

B) 12.75

C) 126.90

D) 132.00

¢s ifew A 9fd av fedd - feat @1 3afer & fov qut gelith 9X 3raeprer yere o

A Trade Apprentices may be granted leave on full stipend for a period not exceeding---------
-- days per year

A) 15 f&a/15 days
B) 13 f&a/13 days
C) 10 f&a/10 days
D) 12 f&a/12 days

Ife el Yod et & gfow e 7 e afe & v @ e § o 38 @dfaa @
SITUATT:

A Railway servant shall be deemed to have been placed under suspension if he has been
put in police custody for a period:

A) 24 g¢ ¥ 3189/ Exceeding 24 hours

) 48 °¢ ¥ 3%/ Exceeding 48 hours

) deeblel 9dTd/ Immediate effect
)

H1S 81/ None

O Ol
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63.

64.

65.

66.

67.

68.

o et & g e o T o ¥

Following duty passes are issued to the railway officers are

A) IMes , Aeax , sier 9/ Gold, Silver, Bronze Passes

B) 3SIHS, Mes , Aea? g/ Diamond,Gold, Silver Passes

C) taifesd, Mes |, Bear, SR 9@/ Platinum, Gold, Silver, Copper Passes

D) Mes , Aear, FOX 9/ Gold, Silver, Copper Passes

63 T Y e F 79 WA IR RIS #geAcH ddaT & o gfara 1 gefr g &2
What is the percentage increase in the minimum pay as recommended by the 7th CPC
compared to the 6th CPC?

A) 14.29%
B) 16.00%
C) 22.55%
D) 23.35%

78 Al i RERe F AR e Ao & Frarl R-3nAe J491 (i) F e 9 3
Which category of employees were eligible for Non-Practicing Allowance (NPA) as per the
7th CPC recommendations?

A) ¥od HAARY/ Railway employees

B) 38T &1/ Defense personnel
C) fafecar 9w/ Medical professionals
D) foreTsh/ Teachers

T TT HISA hg WHR h FAANRAT & faw 7d AT Fr AEReT & FAeadss & ST Har
e?

Which organization undertakes the implementation of the recommendations of the 7th CPC
for Central Government employees?

A) A 3R AR FAe™/ Ministry of Labour and Employment

B) faa #FATer™/ Ministry of Finance

C) HIfHh, oiieh Read 3R 9T #31era/ Ministry of Personnel, Public Grievances and
Pensions

D) € HAT™/ Ministry of Home Affairs

79 Ace ITAIET o TU & HUR R fha o 1 A A Hel ddT & 5% 3N 25% o I gefr
T FABIRA I?

The 7th CPC recommended an increase in the rates of which allowance to 5% and 25% of
Basic Pay depending on location?

A) gRkaga a1/ Transport Allowance

B) 49w gfaqzer s1/ Special Compensatory Allowance
C) ggrer &1 371/ Hill Area Allowance

D) g<dt &r e &= Children Education Allowance

FEIS 97T (DA) 1 0T & TAU 79 Il H™AET GERT 39T fhar STiel arell Faehish &1 §7?
What is the index used by the 7th CPC for calculating Dearness Allowance (DA)?

A) 3UHIFAT Hod Faaie (3HieAifaes #ffAw)/ Consumer Price Index (Industrial Workers)

B) 3UHIFAT Hed Fahich (AEA IN-Ag3rer FHar=arI)/ Consumer Price Index (Urban Non-
Manual Employees)

C) 3YATFAT AT H@W (TITHYoT #HaIgX)/ Consumer Price Index (Rural Labourers)

D) 3YSIFAT Hed Faehich (FYeFc)/ Consumer Price Index (Combined)

T/ a¥ A vad/TEd RiFad & R & fav 50% HAT o) 8 -



69.

70.

71.

72.

73.

74.

50% limitation for filling up of SC/ST vacancies in a selection/recruitment year is applicable:

) %ol deh-olleT RfFT 9/ On total back-log vacancy
B) goAeT RfFT I/ On current vacancy

) depeitar 3R gde RfFTat @t 9/ Both backlog & current vacancies
D) 31 & @IS Agl/ None of these
fad a¥ 2023-24 & SR dhg TWHR & HAARAT @ Tihd 6 AT IJPA R A9 AT A
TAATT ST 37Tl 3SR Toh % Tgan?
The current rate of interest applicable on House Building Advance sanctioned to central
government employees during FY 2023-24 will be % till further orders.

A) 7%
B) 7.5%
C) 8%

D) 31 & @IS Agl/ None of these
79 el 3T & dgd HAURET & AT arf¥er dael gefer ex @ar g7

What is the annual increment rate for employees under the 7th CPC?

A) 3%
B) 2%
C) 2.5%
D) 5%

Yol & 3eTehdT o IMUR W A (CGA) &1 Traffieh 3eeea & §7?

What is the primary purpose of Compassionate Ground Appointment (CGA) in the railways?

A) SRl @ Rafhcar giawme gere &1 To provide medical facilities to employees

B) I & YR IR 3FAGART T HdT A1/ To recruit candidates based on merit

C) IRAR & TEET Pl UoHIR Y&l &A1/ To provide employment to a family member in
case of employee's death

D) / To facilitate employee promotions

Wd # CGA & fav 3mdesT e & foaw 3md ak W i & gramslr $r 3maegedar giar 872

What documentation is generally required for applying for CGA in railways?

A) 3TdGeh & SleH YATOT 9=/ Birth certificate of the applicant

B) Qférer Iear 9AOT 93/ Educational qualification certificates

C) Hcsh Yold HATN & HcF YAT 99/ Death certificate of the deceased railway
employee

D) 3T @/ All of the above

CGA Fash Yeid HHTMRAT & TRAX & FGEAT P HY AT Fgarar g2

How does CGA benefit the family members of deceased railway employees?

A) Ig HFd Idd 91" Yeld aXdr g/ It provides free railway passes

B) Tg JTelidel 9ereT aTeT FARTd Fam 8/ It ensures lifetime pension benefits

C) I AT ST H GrafAear Ul &Iar g/ It offers priority in housing schemes

D) Iz fodm @grgar 3R U99IR werld &ar g/ It provides financial assistance and
employment

AETE RO FTH o 9 A1) AGT Bl

CCS Conduct Rules do not apply to:

A) TR Yo 3fafaze, 1890 & emr 3 & gRena Yo weary

a railway servant as defined in Section 3 of the Indian Railways Act, 1890



75.

76.

77.

78.

79.

80.

B)  Yoid 1% & U URUT @e arel caf¥d 3R Yoy dar (RN A & e
a person holding a post in the Railway Board and is subject to the Railway
Services (Conduct) Rules

C)  &d 9t o W3 & R IRFA F WA FEA § dgd FE 9g OROT F arel
holding any post under the administrative control of the Railway Board or of the
Financial Commissioner of Railways

D) 3IIad @/ All the above

IRTH (3 U8 1) fAdAT W F9F7 9 & foT a8 aifeearT Sl g7

Who is the competent authority to make rules on RS (D&A) Rules?

A) HRd & Tsgufd/ President of India

B) IeT HAT/ Ministry of Railways

C) TeET (FATRT) Member(Staff)

D) gfaa Yeid a8/ Secretary Rly. Bd.

79 ' # oaqd Al S deh ol & T Iweror @ e ¥

The quota of reservation for direct recruitment of ex-servicemen in Group 'D' is:

A) 10%
B) 20%
C) 30%

D) 318 & @IS Agl/ None of these

W & Ged A, i a1 A s & gef AR s AT & dfagss s FEiEa sar 82

In the context of railways, which act governs the regulation of hours of work and

employment rules?

A) HRd Yora 3rfafager, 1890/ Indian Railways Act, 1890

B) FREAT JATATH, 1948/ Factories Act, 1948

C) e Ve (FARY 3m¢en) fafeaa#, 1946/ Industrial Employment (Standing
Orders) Act, 1946

D) QEFI?T 3R ufaser sifafazeT, 1956/ Shops and Establishments Act, 1956

Yeld A 3cdleehdl ¥ SfsT Slad T $aTdlel foham Seam

Productivity Linked Bonus in Railways will be paid

A) T FHATIRI/AIl employees

B) hdel ATHRIRAT & forw/ Only to Officers

C) shael I 2N/Group D only

D) 9 € 3R Group C & D

fonely hatardl &l 38 g@rT fhe 1T HF & 9fd & 2.5 A &1 e I 6 vohR &1 gedr &

STl 87

Which type of leave is credited to an employee at the rate of 2.5 days per month of duty

performed?

A) 3ThTEA® 37dahrel/ Casual Leave
B) 31foa 3/@@rer/ Earned Leave

C) 37-adeT 37gsher/ Half-Pay Leave
D) faQrw 3raerer/ Special Leave

FATAT IR 7 "gHhFl" eg F 3T

The term "workflow" in office procedures refers to:

A) HTATIT WeilaR T oI3M3¢/ The layout of office furniture

B) Hrat 3R gfsharst &1 %A/ The sequence of tasks and processes



81.

82.

83.

84.

85.

86.

87.

C) ST YerTsha TTE/ The office hierarchy chart
D) HTATIT AcdiendT 3aaidaAl/ The office networking infrastructure

gHEHT & HRUT {d HHURT HT Hcg & HAHS H HAaRT HAEoT HATH, 1923 & dod oI

HIMTS Y gTdH T Y gl

The minimum amount of compensation payable under the Employees Compensation Act,

1923 in case of death of a railway servant due to accident is Rs

A) 80,000/- 9% / Rs 80,000/-

B) 90,000/- 93/ Rs 90,000/-

C) 1,40,000/- 93/ Rs 1,40,000/-

D) 1,20,000/- 93/ Rs 1,20,000/-

FIT AT &35 HaT e # gof g fhar e 872

Which penalty is not recorded in the Service Register?

A) doel gefer 9T Uh/Stoppage of increment

B) qrH T Iahall/Stoppage of pass

C) ddrasit/Warning

D) ffer/Censure

IET AT & e MY & 37cfea Hrdf & v g wrfteor i g2

Who is the Sponsoring authority for works under plan head of ‘Passenger Amenities?’
A) dradi3/PCPO

B) draTA/PCCM

C) drdis/PCE

D) TSITH/AGM

HRTTAT HAATH & AR, T’ 1 dcqd W IfFd @ § 5w 3oel sy &1 a¥ @
g1 foRam §-

As per the Factories Act, s ‘child’ means a person who has not completed his _ year of

age?

A) 14th
B) 15th
C) 18th
D) 21st

Yo i €S & POH &1 #Adas §

POH in railway point of view stands for

A) TR Araxgrfeisr/ Permanent Overhauling

B) 37T 3fIaRgrieldT/ Partial Overhauling

C) aiHeT 9RETe= Y@/ Present Operating head

D) 3mafee 3faR@rfelsT/ Periodic Overhauling

AR a1 A A ¥ 3O §AT F TRASTOT 9ied ¥ arel ATRRAT T THuam & fav
APAR of officers on training in India or abroad for more than_____ will have their APARs
called for by the Head of Institute?

A) 2 AgI/2 Months

B) 1 a¥/1 Year

C) 6 #AEA/6 Months

D) 3 #EI/3 Months

R a¥ 2023-24 & SN g TR & FHARET A TG @IE RIS TsArE W o ST &



88.

89.

90.

91.

92.

93.

3Tl G dh % gren?

The current rate of interest applicable on House Building Advance sanctioned to central

government employees during FY 2023-24 will be _ % till further orders.
A) 7%

B) 7.5%

C) 8%

D) 7 ¥ @IS Agi/None of these

ddel-1 # Teh {o0d HAGN HT THENT B & T6d S Folth & & H Uelewld T 1T
a1l e 38 AAfAd geleIfa &€l et § a 38 MACPS & dgd fhde fadi 3ea1aet fau
ST T 87

A railway employee in level-1 was promoted as Junior Clerk against departmental quota.
How many financial up-gradation may be granted to him under MACPS if he does not
get regular promotion?

A) 3
B) 2
C) 1

D) 7 ¥ @IS § 58T /None of the above

T T & T RfERS 3R AT w1 F v 3feds et gEg 7 Sar 87

What is maximum time allowed for Preparatory and Complimentary work for running staff?
A) 3 ©¢/3 hours

B) 6 ©c/6 hours

C) 4 €¢/4 hours

D) 4v:5¢/4Y> hours

WI3RTH FT FAd g?2/PRS stands for ?

A) IrET ITRETUT YoTell/Passenger Reservation System
B) 9ol 3TRETUT YuTrell/Parcel Reservation System

C) 37 3TRETUT YoTell/Partial Reservation System

D) TURT 3TRETOT YuTrell/Permanent Reservation System

YeRIETOT GITRIhRY & THET GoAJaTor ITfIehl Todd il & fov Tl @@e diar F21 g2

What is the permissible time limit for preferring a revision petition to the revising authority?
A) 60 f&=/60 days

B) 45 f&=1/45 days

C) 90 &=1/90 days

D) 7 ¥ @IS Agi/None of the above

DCRG & a0rer fArfaf@d # & fFg ®Re X 3mnfia g2/

The calculation of DCRG is based on which of the following factors?

A) 3ifasr aa«r 3R dar & a9/ Last drawn salary and years of service

B) 3iaa aaer 3R Jar F a9/ Average salary and years of service

C) qar & gfa av AfRaa iR Fixed amount per year of service

D) gReadr 3R wgdeT I Seniority and performance rating

IR AR & & v Gl F#Aadt & gddesm/@aaor el & A ogaanw feden
37af deh HIA HIEAT GIM?

What is the minimum period for which an employee must work under a



94.

95.

96.

97.

98.

supervisor/controlling officer for an APAR to be generated?
A) 60 &=1/60 days

B) 90 f&=1/90 days

C) 45 &=1/45 days

D) 180 f&=/180 days

_ ¥od FT pfase gardfae I8 JARSHRT §?

is a Junior Administrative Grade Officer of Railway?
A) & FHIfHa 3hRI/Assistant Personnel Officer
B) aRes wIfdd FfHRI/Senior Personnel officer
C) 39-7ET Fide HhN/Deputy Chief Personnel Officer
D) HqET F1ifsh USRI/ Chief Personnel officer
HRETAT HRAIH & AR, fhdel aui & g HREET IRET HT @S 3R FAdieienor fhar Sirer
Trfgu?

As per the Factories Act, after how many years should the factory premises be painted and
refurbished?

A) grg a¥/ Five years

B) ar a¥/ Two years

C) g ¥/ Ten years

D) arf¥s/ Annually

% Heloe f@TeH &1 Hid a1 geh § AR fr aedids THT i HRET d Fgrar #dr
4

Which component of a Crew Management System assists in real-time monitoring of crew

activities?

A) GPS f&a1/ GPS tracking

B) 3iTeTeIS ARSI/ Onboard entertainment
C) @led Wl4l«l/ Food catering

D) feehe @camI=A/ Ticket validation

fSren ATEEE & ALTH § FcA9a W, Ife THa/THy3Nel 3Filgar gaRT JEdd ST JHTor

TF SIST IIAT ST &, ol W8 3FAEAR -

On verification through the District Magistrate, if the caste certificate produced by

SC/ST/OBC candidate is revealed false, such candidate would be: -

A) Terminated/s@ed far Sream

B) Suspended/faefad forar Sreem

C) Punished under D&A rules/3r U5 T fAI#T & dgd &fsd fhar smwam

D) None of these/ssTd & HIs Tg

Teh Ifelar TI6 o oldel-6 # 10 Aol & TATAT dar g X o g1 38 vATHdTd & dgd

wrey fer e

A running staff has completed 10 years of regular service in level-6. The benefit

under MACPS will be granted to him

A) In level-7/cide-7 &

B) In level-6 itself with one notional increment/dldel-6 H €1 Ush HloUlslh Al Jeid &
qrer



0))] No benefit under MACPS since he has reached the maximum level in his avenue
of promotion
TATHIAITH & dgd HIs oI gl Fifeh 98 Jaleodd & 39a I¥d H IRFdH TR W
g o ¢
D) None of the above/3WRiad & & FI$ Ad!
99. @eft giafRad SR yerfd st & T fad Sooidet & AT Yo searat
39gerddr &1 AURoT fhash qarT fohar e &
The suitability of the railway employees for grant of financial up-gradation under
Modified Assured Career Progression Scheme is adjudged by-

A) Departmental promotion Committee (DPC)/ fasmafia wele=fa afafa (DPC)
B) Screening Committee/TshifaeT TfATT

C) Promotion Committee/Jel==ita afAfa

D) None of the above/3Wiad & & HIg g

100. HREEUA W ARG & FleT ScdiisaT AT 2013 &1 URT 15 & HJAR, POSH &g
2013 & dgd Nfsd Afgensit & foIv Fmas FEIRA i Ta7g 3R FATT a1 TI="
FiATT A fohed R W [GAR a1 a1fge
According to Section 15 of the sexual harassment of women at workplace Act 2013 what
factors should the internal Committee or the local committee considered when determining
compensation for the aggrieved women under POSH Act 2013.

A) Only the mental drama and emotional distress suffered by the agreed woman.
Fad WeHd ARAT GaNT i 1 AT Ul 3R saecns wae|

B) Only the loss and career opportunity due to the incident of sexual harassment.
el Al SediseT B Te & HRUT G G AN BRI F I

C) Medical expenses incurred by the victim for physical treatment.
IR 3R & fov ffsa ganr fare av Rfsc ==

D) Mental trauma ,loss in career opportunity ,medical expenses ,income and financial

status of the respondent and feasibility of the payment.
AFRAF 3TEd, PRI F 3aW F g, RfFcar ez, gfaadr fr 3 ik oy eufa
3 AT T FaEI
101. JrormST 3ifAfATe 1963 For AT 1967 &I il T URT & ded shg TWHR I A T Hr
AfFd gereT T TS ¥ ?

A) gRT 8
B) gRT 3
C) gRT 6

D) SIH & HIS L |
102. TE faFeT 1 TIT I
(i) TrTsTeT Hadlt FEET AfATT H 15 ol THT F6ET g ol
(i) I & & B F A I arel g5 F AT 30% g FUiRa g
A) el | ©
B) (i) @ (i) T
C) (i) Ireret (ii) Fer
D) arel Irerd
103. fefaf@d & & fhg R ToT A HEhd 719 T g@l IfARRES AT 7 gt e 87
A) fagr



B) ISR
C) 3R 9
D) 3TES
104, roremmeT AT e aiked g3m 2
A) 10 AT 1963
B) 26 STeTadr 1965
C) 16 fgHaT 1967
D) STH @ &S I |
105. A UfALTOT & AT Y&TET UISTha fohded THI I Tdlfeld [haT ST 2
A) 15 & fgaa
B) 20 & fGad
C) 25 & fgad
D) 30 & feaw
106. fFE AT @RI Redr & Y9t 9T & fow a1fde s daR fRar arar & 2

A) IEERGEISE ]
B) IE HATT
C) I HATAT

D) & ¥ F A |
107. &fdere & 3E]ede 344 (4) & HJER FHAT WATT & Fol fhcel Teeg & 7

A) 30 ()
B) 10 (&)
C) 20 ()

D) SR @ HIS e |

108. R Yord & ST fAeIT T Y@ 3eeed am g7
A) TSTHTST & iy 1 Serar e
B) TSTHIT & YT H FUR FLAT

C) TS Gaell fafer &1 greer S
D) ERTICT IR
109. HARAT Y3 & FHATRAT HI TTHW Haelt AL & fov fra Ao & 3iaea Rea or &
Thd £?
A) T
B) HEIET
C) anss
D) gafea
110. dfAuE & 3fede 343(1) & AR R #7191 IR HG T TSI Fe Falr?
A) 01.07.1971
B) 26.01.1965

C) 27.08.1972
D) 10.05.1963



